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I. Duty to Notify FOUNDATION. It shall be the duty of the COUNTY to notify the          

FOUNDATION if an intern quits or is terminated by the COUNTY within five (5) days 

of separation.  

 

J. Nepotism.  If the COUNTY has a nepotism policy for new hires, that policy shall apply 

to the hire and engagement of any intern reimbursed in whole or in part through this grant. 

In the absence of such a policy, the COUNTY shall refrain from hiring interns who are 

closely related by blood or marriage to COUNTY employees or officials who have a hiring 

or supervisory role over the intern. The COUNTY shall apply its personnel policies on 

dating in the workplace to any intern hired through this grant. If the COUNTY fails to 

follow these requirements, the COUNTY will not receive grant funding for any of the 

interns who have been involved in any of the aforementioned activities at the sole 

discretion of the FOUNDATION. 

 

K. Campaign and Other Impermissible Activities.  Interns hired through the Georgia 

County Internship Program and paid through grant funding are not permitted to work on 

campaigns for elections of commissioners or for any other elected official as part of their 

work with the COUNTY. Interns are further not permitted to run personal errands for 

COUNTY officials and staff or work on projects that are unrelated to county 

government. If the COUNTY fails to follow these requirements, they will not receive 

grant funding for any of the interns who have been involved in any of the aforementioned 

activities at the sole discretion of the FOUNDATION.  

 

 

IV.  CONTRACT MODIFICATION 

 

No amendment, modification, or alteration of this AGREEMENT shall be valid or effective 

unless such modification is made in writing and signed by both parties. 

 

 

V.  TERMINATION 

This Agreement may be terminated in the following circumstances: 

A.  Due to default or for cause.  The FOUNDATION may terminate this AGREEMENT at 

any time if the COUNTY fails to perform any of its obligations under this AGREEMENT 

and fails to cure any breach within 10 days of a notice of breach and intention to terminate 

by the FOUNDATION. The COUNTY shall be required to submit all required 

information identified in Section III (D) not later than 20 days after the date of written 

notice of termination.  The COUNTY shall not receive any grant reimbursement for costs 

incurred after the date of termination or in the event a breach occurred that could not be 

satisfied. 

 

B. Due to Early Separation of Intern.  Should the intern funded by this grant be separated 

from the COUNTY’S employment prior to the expiration of their internship period, this 

AGREEMENT shall terminate within 20 days of the separation unless another 


