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to the FOUNDATION: (1) copy of the offer letter provided to the intern upon hire; (2) 

employment verification, including the E-Verify usage and acknowledgement form (E-

Verify Usage and Acknowledgement Form”) (Exhibit C); (3) proof of payment for each 

payment period for every intern receiving funding through this Agreement; (4) signed and 

completed reimbursement form (“Reimbursement Form”) (Exhibit D); and (5) completed 

Intern Evaluation Form (Exhibit E). All required information shall be submitted by the 

COUNTY and received by the FOUNDATION by October 11, 2024 in order to be eligible 

to receive grant reimbursement. 

 

E. Hiring of Intern.  In order to be eligible to receive the reimbursement provided for in 

Paragraph A of Section II of this Agreement, the COUNTY must hire an intern who is an 

undergraduate student, graduate student, recent college graduate, or a high school student 

16 years of age or older who is dually enrolled in a college program, as an employee to 

perform the projects as provided for in the approved County Grant Application. The 

COUNTY may not hire an intern as an independent contractor for reimbursement under 

this Agreement. The intern hired must be willing and agreeable to having certain 

information shared about them and their internship pursuant to this Agreement.  The 

COUNTY must submit to the FOUNDATION no later than July 15, 2024; intern consent 

form (“Intern Consent Form”) (Exhibit F); the intern information form (“Intern 

Information Form” (Exhibit G); and an intern photograph. 

F. Tax Withholdings. The COUNTY is responsible for withholding all applicable state and 

federal income taxes on an intern’s earnings.  

 

G. Nondiscrimination in Employment Practices. The COUNTY agrees to comply with 

federal and state laws, rules and regulations, relative to nondiscrimination in employment 

practices because of political affiliation, religion, race, color, sex, disability, age over 40 

years, national origin or any other protected class as provided by law.  Nondiscrimination 

in employment practices is applicable to employees, applicants for employment, 

promotions, demotions, dismissal and other elements affecting employment/employees. 

 

H. Compliance with Applicable Provisions of Federal and State Laws and Regulations. 

The COUNTY agrees to comply with all applicable federal and state laws, including, but 

not limited to:  

 

1.   The Americans with Disabilities Act.  The COUNTY agrees to comply with all 

applicable provisions of the Americans with Disabilities Act (ADA) and any 

relevant federal and state laws, rules and regulations regarding employment 

practices toward individuals with disabilities and the availability/accessibility of 

programs, activities, or services for clients with disabilities. 

 

2. Fair Labor Standards Act  

 

3.   Georgia Security and Immigration Compliance Act. The COUNTY agrees to 

comply with all of the E-Verify usage and hiring requirements as provided for in 

O.C.G.A. § 13-10-91(a). 


